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MaHinyJSTHBHUI BILIUB Y MeAiiiHOMY aHIJIOMOBHOMY MePUTOKPAaTHYHOMY JUCKYpCi

VY naHiii cTaTTi MpoaHali30BaHO 0COOJIMBOCTI MeJIHHOTO BILIMBY BAaHTJIOMOBHOMY JHCKYPCi
MepuTOKpaTii.OCTaHHIPO3IIIAIAEMO SIK CYKYITHICTB COLlIalIbHO-AN(EPEHIIIHHNX JUCKYPCiii CoLllyMy: OCBITH,
TIOJIITUKH, EKOHOMIKH, BIIaJI1, KOHTPAUCKYPCIi, MyOJIiYHOT pUTOPHKH, SIKi 3aKPIILTIOIOTH a00 TUCTAOLTI3YIOTh CTaTy
CHCTEMY CYCHUIbHUX BiTHOCUH. MaHIMyIATHBHUH BIUIMB aHAII3yEMO SIK CIIOCIO 3MiHHM Y1 KOPHUTI'YBaHHS
KapTHHU CBITY PELMITIEHTA, 1110 PEaTi3yeThCs 3a JIOMOMOT0I0 BepOAIbHUX CKIIaJ0BUX, 0a30BaHUX Ha OKPEMHUX
MOBHHX 3aco0ax. CkJatoBi Ta MOBHI 3aCO0H MaHIITYJIITUBHOTO BIUTUBY ¥ MEPUTOKPATHIHOMY
JIMCKYPCiB3a€MOIONIOBHIOIOTHCS, B3a€MOIICPETHHAIOTHCS 1 CYNPOBOKYIOTHCS HEBEPOAIbHUMH
KOMIIOHEHTaMH.

Knouosi cnosa: mepumokpamuunuii OUCKYpC, MAHINYAAMUSHUL 6NIUE, OUCKYPCUBHI cCIpamezii.

JlMckypcuBHA JSUTBHICTH OOMEXKYETHCSI COLlIaIbHO-OPIEHTOBAHUMH MOBJICHHEBUMH MPOSIBAMHU, (PeHOMEH
JICKYpCY DPO3TJBIIAEThCS SIK  PE3yNbTaT COLIaIbHO-OPIEHTOBAHOI MOBJICHHEBOI MiSUIBHOCTI, A€ TOJIOBHOIO
¢yHkuiero muckypey € GyHKLIsE opieHTanii Ta opraHizauii. JIMCKypc MEpUTOKpPATiipO3IIIsiIaEMo SIK CYKYITHICTb
coliabHO-AN(EPEHIIIHHNX TUCKYPCiH COLiyMYy: OCBITH, MONITUKH, €KOHOMIKH, BJaJI{, KOHTPIUCKYPCIi, myOiuHol
PUTOPHKH, sKi 3aKpiIUIOOTh abo IUCTaOUI3yIOTh CTaly CHCTEMY CYCHUIBHUX BITHOCHH. I[HIIWIT By3on
TEpMIHOJIOTIYHUX TPAaKTyBaHb CTOCYETbCS CaM€ pPHC MEPUTOKPATHYHOTO JHCKYpCY, IO 3YMOBIICHI
COLIaIEHOI0 MPUPOJOK MOBHOT B3a€MOJIl. AKTYaJbHHM € BUBUCHHSIMAHIMYJISATHBHOTOBIUIMBY Ha MAcOBOTO
anmpecata yMenifTHOMYaHT IOMOBHOMYMEPHTOKPATHYHOMYAUCKYPCI. [MonmiTrani Ta
CYCHUTBHIMIOITICHYIOTBIIOCTIIHO, CydacHATOANHA He MOXKerepeOyBaTh 1mo3a KOHTEKCTOM LUXIIOMIN, a OTXKeE,
He MoxeyHukHyTUIboroBIIMBY[1], [3], [5]. MaHinynsSTHBHUNABILIUBBUBYCHO Ta BUCBITICHO Y
(himocochKUX, COIIONOTIYHIX, ICUXOIOTIUYHUX, TiHrBicTHIHIXHOCTIKeHHX (b. becconos, €. JI. [loneHko,
B. B. 3ipka, C. I'. Kapa-Myp3a, I'. lllinnep, E. Hloctpom Ta iH.). IIpyn HpOMYBIUIMB Ha MacoBOTO aapecara B
Mac-MeJiHHOMYMEPUTOKPATHYHOMY IUCKYPCI3AIHCHIOEThCATIEPEBAXKHO 32 JJOMOMOTOIOMOBHHMX3ac00iB, IO 1

BU3HAYA€AKTYAJIBHICTHCTATTI. Meracrarri - OIIMCMOBHHMX3aC001BMaHi Iy JISITHBHOT OBILIHBY y
MelifHOMYaHTJIOMOBHOMYMEPUTOKPATHYHOMY IUCKYPCI. 00’ €eKTOMI0CTI [PKEHHS €
MeliHUHaHTIOMOBHUHMEPUTOKPATUYHUH JIUCKYpC. IpeamernocipKeHHS

MOBHI32COOMMaHIMyJII THBHOTOBILIUBY y
MelifHOMYaHTJIOMOBHOMYMEPUTOKPATHIHOMY TUCKYpCi. MaHI Ty I THBHUHBILIMB €

0araTOKOMITOHCHTHUMSBHIIEM. Y HAYKOBIMIITEpaTypiiiieTbcss TPO MPUHOMH, CHOCOOHM, 3aCOOHBILTHBY.
C.T. Kapa-Myp3a cTBepIKye€,IIOBILTUB3IIICHIOETHCS SIK HA MHCJICHHS, TaK 1 Ha MMOYYTTS aapecara, IpPUIoOMy
OCHOBHOIO MillIeHHIOMaHimysTopa € came chepa mouyrris[3: 205].

Buningrore 40THPU OCHOBHI BepOabHI CKIAJOBI MaHIMYJISITUBHOTO BIUINBY — NPUBEPHEHHS V8AlU,
iHGhOpMYBaHHS NPO NOOII0, BUKOPUCMAHHSA YUCLA, BI000pAdCeHHs CYCninbHoi Oymku. Y KOXXHOMY OKPEMOMY
3aBepIIeHOMY (parMeHTi Mac-MEIiifHOTO MOBIIOMJICHHS MOXKHA 3HAWTH Pi3HI BepOasibHI CKIaI0Bi 1 MOBHI
3aco0u MaHiHyHﬂTI/IBHOFO BIUIMBY, PE3YJbTAaT AKOI'O BHU3HAYAECTHCA CYMApHUM BIIJIMBOM ITOCOTHAHHSA BCIX
HassBHUX €JIEMEHTIB, JOMOBHEHUX HeBepOalbHUMHU KoMiionenTamu [6]: «Tra-la-la! If sociopathy is defined as
not caring about the perspectives or emotions of other people, what is the condition where you only care
about people if they're your friends—when you understand the plight of others but can't be bothered unless
that plight directly affects your own? And let's check in on what Lacy has to say about the meritocracy when
she's 60 and unemployable in the tech world. Unions exist to save us from the kind of free market that Silicon
Valley douchebags like Lacy want to create. The only reason people believe in the meritocracy is because
they think they've got a better-than-average shot at succeeding in the meritocracy. Unions are for people who
want to know that their futures are safe from the weighted-lottery mindset that people like Lacy are trying to
sell to the American public[7].V HaBeneHOMY (bparMeHTi 3AiHCHIOEThCS IPUBEPHEHHS YBark (areiitoBaHHs 10
CcBisoMocCTi JroIei (...whatistheconditionwhereyouonlycareaboutpeopleifthey'reyourfriends—




whenyouunderstandtheplightofothersbutcan'tbebotheredunlessthatplightdirectlyaffectsyourown?) omgxouacHo
31 3BEpHEHHSM JI0 JTyMKH 1HIIOT JIIOAMHY, OB’ 513aHO1 3 iHQOpMYBaHHSM IIPO pealIbHy CHTYAIf0 0e3po0iTTs y
“Tax 3BaHOMY "MEPUTOKPATHIHOMY CYCIIBCTBI
(Andlet'scheckinonwhatLacyhastosayaboutthemeritocracywhenshe's 60 andunemployableinthetechworld),
BimoOpakenns cycminsHOl mymku (peoplebelieveinthemeritocracyisbecausetheythinkthey'vegotabetter-than-
averageshotatsucceedinginthemeritocracy); i3 MOBHHX 3aC06iB MaHIITyJSITHBHOTO BILTHBY SICKPaBO BHPaKEHi
HominyBauus (theweighted-lotterymindset) i t. 1.

Buxopucranas BepOanbHOI CKIIAIOBOI npusepHerts yeazuBKa3ye Ha ICHYIOUi peaibHi mpobieMu Ta
Hajae iM OUIbIIOT Baru. BoHa MO)ke BUKOPHCTOBYBATHCS JAJIsl TOTO, 1100 BUKJIMKATH PE30HAHC Y CYCHIIbCTBI,
3arOCTPUTH CHPUIHATTA MOAIH, SIKI MATUMYTh HETaTHBHI HACTIJKH Ui cycninbeTBa. DyHKIIS Me3ypaTuBiB
noJysirae B TOMy, 00 BUKJIMKATH B ajapecaTa NEBHUH 00pas, acowmiamii 3 BEIMKOIO KUIBKICTIO YOTOCH: ...
Today elected governments run the majority of states in the world. A dozen of CEOs of the biggest banks and
international corporations are those who are the best and the brightest - the ones who have graduated with
merit from the world’s leading universities. Today thousands of citizens are better educated, better informed,
their rights are better protected and they are more empowered to resist the authority of the state than ever
before. Both the political and business elites are more diverse than ever in their ethnic, gender, race and class
makeup, while being better connected and much more homogeneous with regard to their cultural tastes and
ideas about governance. But neither the rise of democracy, nor the rise of meritocrats have eased publics’
growing anxiety that “markets aren’t working the way they are supposed to, for they are neither efficient, nor
stable; that the political system hasn’t corrected the market failures; and that the economic and political
systems are fundamentally unfair ”[8].

Y HaBeneHOMY NPUKJIAIl PO3KPHBAETHCS MPOOJIEMa CYyJdacHOIO CYCIUIBCTBA, a caMe, HE JUBIISTYUCH
Ha T€ L0 y CBITi JOCTaTHS KUIBKICTh JEMOKPATUYHUX CYCHUIBCTB, CTAJIUX YPS/iB, BUCOKOKBaI(hiKOBaHMX
(haxiBIiB, CBITOBI PUHKH MpAIOIOTh HE HA JIOCTATHHOMY PiBHI, ITOJITHYHI Ta €EKOHOMIUHI CUCTEMH KpaiH He
MOXYTb CTaOUII3yBaTH MOCTiIHI €KOHOMIYHI KpHU3HU Y CBiTi.3arajbHa KapTUHA KUIBKOCTI IiJKPECIIOETHCS 3a
jJonomororo  Mmesyparusisthemajorityofstates,  adozenofCEOQs,thousandsofcitizens,mocynpoBopKyoThest
(hYHKIIOHATPHIM OIMMCOM KBami(ikamiif MiSUTBHOCTI Ta piBEHS OCBITH YYacHHUKIB momii. [limcrmimeHHs
Ba)KJIMBOCTI 3Ha4YCHHS iH(OPMALii JOCATAEThCA TAKOX 32 JTOMOMOTO0 CrelH(piKaTopa — HAHBUIOTO CTYICHS
MOPIBHSIHHS
npucnisaukis(Adozenof CEOsofthebiggestbanksandinternationalcorporationsarethosewhoarethebestandthebr
ightest - theoneswhohavegraduatedwithmeritfromtheworld ‘sleadinguniversities. Today thousands of citizens
are better educated, better informed, their rights are better protected and they are more empowered to resist
the authority of the state than ever before). TinepGomizamis BrMBac Ha eMmoIlil ajgpecara, CHOHYKae
3aMUCIIMTUCS Ta CTBOPIOE MEBHI 00pa3d Cy4acHOTo cycmijbcTBa.Bce Iie OKpeciroe 3aralibHy CylepewinBy
KapTUHY JTIHCHOCTI.

BukopuctaHHs dYHClia € [I¢ OJHIEI0 CKJIaJ0BOK MAHIMYJATHBHOTO BIUIHBY, IO IIHPOKO
3aCTOCOBYEThCS BMEAIHHOMY aHIJIOMOBHOMY MEPHTOKPATHYHOMY IHCKypci. YHCIO po3mismaeMo sk
KUTBKICTh TOTO, IO MiAHAa€ThC Ji40i. ¥ MEPHTOKPATHYHOMY TUCKYPCi BOHO 3YCTPIHa€eThes y BepOaIbHOMY
odopmitenHi (pi3Hi yacTUHU MOBH), y BUrIsiAl 1udp Ta rpadivamx 300pakens — aiarpam, rpadikis Tomo [6].
[HKOJM 3 METOK CTBOPEHHS NEpeAyMOB JUI MAHIKW, CTpaxy 3a MalOyTHE BHKOPUCTOBYIOThH IMEpEIiK
CTaTUCTHYHUX BiJOMOCTEH, MTOB’S3aHUX 13 HETaTUBHIMH SIBHI]AMH B CYCIIJIBCTBI, 30KpeMa, iHpOopMaIis Ipo
3MEHILCHHS
¢inancysanns:thetechnologyproviderthat'sbringingmeritocracytoHRwithitsinnovativerecruitingsolutions,
todayannouncedthatitcloseda $2
millionseedfundingroundledbyGlobespanCapitalPartnersandseasonedinvestorMarkKvamme|[2]i T.1. Benuka
KITIBKICTh I(poBOi iH(pOpMaIii MOXKe «3alTyMIIIOBATH» MEilfHE IOBIAOMIIEHHS, OCOOIMBO KOIM MOPSA i3
BEJIMKUMU YuciaMu BUKOPHCTOBYIOTh i HE3HaYHi:
Thesocialcostsofthemeritocraticprinciplealsoturnedtobelessbenevolent. Strangely enough, the very term
‘meritocracy’ was not coined in an ancient tract on good government but it was on the title of an anti-utopian
writing of British sociologist Michael Young, published in the middle of the last century. In Young's
imagination meritocratic society is not a dream but a nightmare. It is a society of huge income inequalities
where citizens have lost their sense of political community, where democracy is a sham and where the
promise of social mobility is replaced by self-protecting elites, who are in the business of excluding others.
Rewarding people according to their talent and training means that a few will get a lot and many will get




almost nothing. Many of Young’s apocalyptic predictions are today’s reality. The rise of the meritocratic
principle means that today we are wealthier but more unequal than 30 or 40 years ago. By 2007, the year
before the crisis the top 0.1 percent of American households had an income which was 220 times larger than
the average of the bottom 90 percent. In 2011, twenty percent of the U.S. population owned 84 percent of the
total wealth. And it is not only in the U.S. Globalization has led to the decline of inequality between states but
it has increased almost everywhere the inequality within nations. That inequality has been rising faster in
egalitarian Germany in the last decade than in most of the advanced capitalist countries. And this growth in
income inequality is accompanied by a decline of social mobility.In reality inequality persists[7]rouo. Yucio
TAaKOXX MOXE CHOPHITH CTBOPCHHIO TO3UTHBHOI MoBHOI rpu: «April 12-WHILE "BullDurham®
tookustothechurchofbaseball, theJackieRobinsonmovie "42" takesustosomethingmorelikechurch.It's a sports
movie, yes, but also a sincere religious picture that bathes its characters in heavenly shafts of light, and sends
you out snapping your fingers to a rousing gospel number. "42" isveryspecific, forexample,
onthenatureofthebondbetweenBrooklynDodgersGMBranchRickeyandRobinson,
handpickedbyRickeytobecomethemanwhowouldbreakbaseball ’scolorbarrier, andthusprovideforAmerica,
viathemeritocracyofthebaseballdiamond, anexampleofhowajustsocietyshouldfunction[5].

BimoOpakeHHS CyCHiIbHOI OYMKH y MEPHUTOKPATHYHOMY OHCKYPCIIIOB’S3aHO 3 MOHATTSIM
CEHCAIfHOCTI. 3a JIOTIOMOT OO NEAKUX MapKepiB («accordingtoREUTERS»,
«Obama 'spresssecretaryinformed» ta iH.) CTBOPIOETBCS 103151 TOCTOBIPHOCTI HIJISIXOM MMOCHIIAHHS HA JIESKI
Jokepena3d yrouyHeHHsM uu koHkperm3arieo: SANFRANCISCO, Aug. 2, 2012 /PRNewswire/ - Gild
(http://www.gild.com) GildrecentlylaunchedGildSource, theleadingsolutionforidentifying,
evaluatingandprofilingdevelopertalent. The patent-pending technology gauges developers' skills by
evaluating open source code and analyzing community interaction, peer feedback and code sampling. By
measuring actual ability - instead of relying only on resume keywords, employment history or educational
background - Gild Source provides verified insights into a developer's expertise, ability and productivity[2].

MepuToKpaTHYHIHA AUCKYPCPO3TIITHYTO SK CKIagHe KOMYHIKATHBHE SBHUINE (3 ypaxXyBaHHSAM YCiX
MOJKJIMBUX JIHTBICTHYHHX, CKCTPANIIHTBICTUYHUX Ta IParMaTHYHUX ITapaMeTpiB), y SKOMY KOMYHIKaHTH a00
3MICT HalieKaTh M0 chepu CYCHUIBHOTO XHUTTA. MaHIMyIATUBHUI BIUIMB Ha agpecaTa B 3acobaXx MacoBOl
iHpopMaii 3a CyTHICTIO HE € BIAMIHHMM BiJ IHIIMX NPOSBIB MaHIMyJIsllii, 30KpemMa, B MIXXOCOOUCTICHOMY
CIIJIKYBaHHI;, HE Mependayae BpaxyBaHHS 1HIUBIAYaJbHUX BIACTHBOCTCH PEIMITIEHTA, a, OTXKE, MOXKE UTHCS
Opo MOXIIMBOTO ajapecara 1 Oulbll yHiBepcalibHIi MOBHI 3aco0HM, pO3paxoBaHi Ha pI3HOPIBHEBY
ayauTopiro.MaHIMyIATHBHUNA  BIUIMB €  OAaraTOKOMIIOHGHTHMM  SIBHIIEM.  AHaIi3  MEAIHHOrO
MEPUTOKPATHYHOTO JUCKYpCY I[IOKa3aB ICHYBaHHS YOTHPHOX OCHOBHHX BEpOajbHHUX  CKIIAJ0BUX
MAaHIIyJIATABHOTO BIUIMBY —TIpUBCPHCHHS yBarW, iHGOPMYBaHHS IpPO TIOAI0, BHUKOPUCTAHHS 4YHUCIIA,
BiTOOpaKeHHS CYCIUIIBHOT MTyMKH. Bynp-skuii 3aBepimeHU (parMeHT Mac-MeNiHHOTO TOBIIOMIICHHS, SK
MPaBUJIO, MICTHTH Pi3HI MOBHI 3aco0M Ta BepOaJbHI CKJIAJOBI MaHIMYISITHBHOTO BIUTUBY, PE3yJIbTAT SKOTO
Oyze 3aJexaTH BiJl CyMapHOTO BIUTUBY CHMOi03y BCiX HaSBHIX MOBHHUX Ta HEBEPOAIFHIX KOMIIOHCHTIB.

CIINCOK BUKOPUCTAHUX J’KEPEJI TA JIITEPATYPHA

1. DijkT.A. van. Ideologyanddiscourse. A multidisciplinaryintroduction / van T.A. Dijk. — Catalunya,
2001. - 64 p.

2. Gild Closes $2M Seed Funding To Help Companies Gain Edge In Uncovering Top Tech Talent //
PR Newswire US. — August 2, 2012. — Pexxum moctyny: http://web.ebscohost.com/ehost/delivery?
01208021710PRNews.USPRSF51467

3. Kapa Mypsa C.I'. Manunymnsnust cosnanuem / C.I'. Kapa Mypsa. — M.: Anropurm, 2002. — 864 c.

4. Kymuk B. luckypc ykpaiHChbKUX Meaiid. [nenTnunocTi, ineosnorii, Bnaani BitHocuuu / B. Kymnk. —
K.: Kpurnka, 2010. — 653 c.

5. Krastev I. The Rise And Fall of Democracy? Meritocracy? // Global Affairs. — June 29, 2013. Pexxum
nocrymy:http://eng.globalaffairs.ru/print/number/The-Rise-and-Fall-of-Democracy-Meritocracy-
16030

6. TMommmBaiinoBa A. M. Bo3neiicTBre B MOJUTHYECKOM JHCKYpPCE B HETIOJUTHUECKUX» (parMeHTax
macc-meana / A. M. [logmmsaiioBa // Pycckmit s3pik u nurepatypa: IIpoGnembl u3ydeHus u
npernoaBaHus B IIKOJIe U By3e: c0. Hayd. Tp. — K., 2009. — C. 156-160.


http://www.gild.com/

7. Constant P. The Tech Industry’s Meritocracy Has No Time For Unions // The Stranger. — July 8,
2013. — Pexxum nocrymy: http://slog.the stranger.com/slog/archives/2013/07/08/the-tech-industrys-
meritocracy-has-no-time-for-unions

8. ThompsonG. 42’ A Hit, But Not Quite a Homer // Philadelphia Daily News. — April 12, 2013. —
Pexum noctymy:http://www.philly.com/2W64181416305

9. VxgmanoBa-lllmMpiroBa N.®. MeTononorus MCCIIEAOBAHUHA MOIUTHYECKOTO IHCKypca: AKTyaJbHBIC
npoOJIeMbl COJIepKaTeIbHOTO aHaiu3a OOIIECTBEHHO-NOIUTHUECKUX TekcToB / .M. YxBaHoBa-
IIImeiroBa. — Musck: bykunucr, 2000. — 736 c.

REFERENCES (TRANSLATED & TRANSLITARETED)

1. DijkT.A. van. Ideologyanddiscourse. A multidisciplinaryintroduction / van T.A. Dijk. — Catalunya,
2001. — 64 p.

2. Gild Closes $2M Seed Funding To Help Companies Gain Edge In Uncovering Top Tech Talent //
PR Newswire US. — August 2, 2012. — Retrieved from: http://web.ebscohost.com/ehost/delivery?
01208021710PRNews.USPRSF51467

3. Kara Murza S.G. Manipulyatsiya soznaniyem [The Manipulation of Consciousness] / S.G. Kara
Murza. — M.: Algoritm, 2002. — 864 s.

4. Krastev I. The Rise And Fall of Democracy? Meritocracy? // Global Affairs. — June 29,
2013.Retrieved from:http://eng.globalaffairs.ru/print/number/The-Rise-and-Fall-of-Democracy-
Meritocracy-16030

5. Kulyk V. Dyskurs ukrains'kykh medii. ldentychnosti, ideolohii, vladni vidnosyny [The Discourse of
UkrainianMedia. Identity, Ideoclogy,Power Relations] / V. Kulyk. — K.: Krytyka, 2010. — 653 s.

6. Podshivailova A. M. Vozdeistviye v politicheskom diskurse v «nepoliticheskikh» fragmentakh mass-
mediya [Political Discourse Influencein "Non-Political” Fragments of Mass Media] / A. M.
Podshivailova // Russkii yazyk i literatura: Problemy izucheniya i prepodavaniya v shkole i vuze: sb.
nauch. tr. — K., 2009. — S. 156-160.

7. Constant P. The Tech Industry’s Meritocracy Has No Time For Unions // The Stranger. — July 8,
2013. —Retrieved from: http://slog.the stranger.com/slog/archives/2013/07/08/the-tech-industrys-
meritocracy-has-no-time-for-unions

8. ThompsonG. ‘42’ A Hit, But Not Quite a Homer // Philadelphia Daily News. — April 12, 2013. —
Retrieved from:http://www.philly.com/2W641814163

9. Ukhvanova-Shmygova |.F. Metodologiya issledovanii politicheskogo diskursa: Aktual'nyye
problemy soderzhatel'nogo analiza obshchestvenno-politicheskikh tekstov [Methodology of
Investigation of Political Discourse: The Actual Problems ofSocio-Political Texts Meaningful
Analysis.] / Y.F. Ukhvanova-Shmygova. — Minsk: Bukinist, 2000. — 736 s.

Jlata HaIXO/IXKEHHSI PYKOITUCY JI0 PEAKOJIETI

« ” 2014

CeMeHIOK Hn.C. MaHunyJsiTUBHOEBO3/1eiicTBHE B
MeIMiiHOMAHTJI0513bIYHOMMEPUTOKPATHYECKOMAUCKYpCe

B JTAHHOMCTaThEIPOAHAIN3UPOBAHBIOCOOCHHOCTHMETUITHOTOBO3ICHCTBUS B
AHTJIOSI3BIYHOMIUCKYPCEMEPUTOKPATHH. ITocnennuiipaccMaTpBaeMKaKCOBOKYITHOCTHCOLIMATIBHO-
T epeHIHATBHBIX TUCKYPCHACONMYMa: 00pa30BaHuUs, MOJUTUKH, SKOHOMHKH, BIACTH, KOHTPIUCKYPCHH,
myOauaHO pUTOPHUKH, 3aKPETUISIONTUX IITHECTA0MITH3YIOIIUXTIOCTOSTHHY FO CUCTEMY

00IIECTBEHHBIXOTHOIIICHUA.
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MaHI/IHyHﬂTHBHOCBOB,&eﬁCTBHep aCCManI/IBaeMKaKCHOCO6H3MeHeHI/IHI/IJ'IHKOppeKTHpOBKI/IKapTI/IHH MHpa
PpCUUIIUCHTA, KOTOpLIﬁ peaIn3ycTCa C l'IOMOIIILIOBep6aJ'H)HI)IXCOCTaBJ'ISHOIlII/IX, OCHOBAaHHEBEIXHa
OTACIBHBIXA3BIKOBBIXCPEACTBAX. MaHI/IHyJIHTI/IBHOeBOSZ[CI\/'ICTBHCﬂBHHeTCHMHOFOKOMHOHCHTHLIM ABJICHUM H

BIIHSICT Kak Ha MBIIIJICHUE, TaK " Ha JyBCTBa azgpecata,
MPUYEMOCHOBHOMMHUIIICHBIOMAHUITYJIA TOPASBIAECTCIUMEHHO cdepa qyBCTB.
CocTaBIsIOIIE3bIKOBBIECPEICTBAMAHNITYIATHBHOTOBO3/ICHCTBISIB ~ AHTJIOSN3BIYHOM ~ MEPHUTOKPATHYECKOM
JICKypCe B3aNMOZEHCTBYIOT u COINPOBOXKAAIOTCIHEBEPOATBEHBIMU

KOMITOHEHTaMH. BBICTISIFOTHE THIPEOCHOBHBIXBEPOATbHBIXCOCTABIISIOIINXMAHUITYJISTHBHOTOBO3ICHCTBHUSIB
MEIUHHOMAHTI0A3bIYHOMMEPUTOKPATHYCCKOMIUCKYPCe-  MPHUBICUCHUCBHUMAHKS, HWH(QOPMHUPOBAaHHE O
COOBITHH, UCTIOJIF30BAHKE YHCIIA, OTPAXKCHUCOOIICCTBCHHOTOMHEHUS.

Knroueswvie cnosa: Mepumoxkpamuyeckul ouckypc, MAHUNYIAMUEHoego30eticmeaue,
OUCKYpCUBHbLECMPATEUU.

Semeniuk I.S. Manipulativelnfluencein the English-Speaking MediaMeritocraticDiscourse

Mass Media occupies a
specialplaceinmodernlifeingeneralandinthespaceofdiscourseinteractioninparticular. The following trend
prompssomemodern researcherstocallthe modernsocietyas "a media  society".Themediahas
animpactonthedailylife  rhythm, individualandcommunityeventscalendar. Mass Media serves as
importantmeansofcommunicationbetweenthegovernmentandpeople, differentsocialgroupsand individuals.
Intoday'sMass
Mediamuchattentionispaidtosocialandpoliticaleventsthatunderliethesocialandpoliticaldiscourse ~ which s
reflectedinstudiesofmanylinguists (A. Baranova , V. Dem'yankova , D.Gudkov , O. Sheigaletc.).Thecurrent
paperanalyzesthefeaturesofmediainfluenceinthe  English-speaking  meritocraticdiscourse.  The  lastis
regardedas a setofsocial and differentialsocietydiscourses: educational, political, economical, governmental,
counterdiscourse, public andrhetoric, which can establish/destabilize a sustainablesystemofsocialrelations.
Manipulationis examined as a waytochangeoradjust the recipient’s picture of the world.
Manipulativeinfluenceisimplementedbymeansofverbalcomponentsbasedonspecificlanguagetools.

Componentsandlinguisticresourcesof the manipulativeinfluenceinthe English-speaking
mediameritocraticdiscourse arecomplementaryandaccompaniedby non-
verbalcomponents.Therearefourmaincomponentsofverbalmanipulativeinfluence—attention attraction,

informationabouttheevent, usage of thenumberswhich reflectpublicopinion.Scientific investigations of
manipulative  techniques, methods, meansofinfluence show that manipulativeinfluenceis a
multicomponentphenomenonwhich has its impact bothonthinkingandfeelingsoftherecipient.
Themaintargetofthemanipulatorispreciselythescopeofthesenses.

Keywords: meritocraticdiscourse,manipulativeinfluence,discoursestrategies.



	bookmark1

