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Bakhmutova, Larysa, Miroshnychenko, Olena. Dominant styles of behavior in conflict 

situations among the employees of different age working in extreme conditions. 
Introduction. The professional efficiency of Antarctic expedition members, who work in extreme 

environmental conditions and socio-spatial isolation, largely depends of each expedition member’s 
conflict management style. Understanding of the relationship between the Antarctic expedition members’ 
conflict management styles and age seems to be helpful in Antarctic expedition staffing and work 
organizing. 

Aim. To empirically explore the dominant conflict management styles used by Antarctic 
expedition members of different age groups. 

Methods. The Thomas-Kilmann Conflict Model Instrument was used in the study. 
Results. The Ukrainian Antarctic expedition members used all 5 main modes of behavior to a 

certain extent: collaborating, competing, compromising, avoiding, and accommodating. The expedition 
members from the senior-age group mostly used accommodating, from the middle-age group 
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compromising, and from the younger-age group avoiding. For all age groups, competing was the least-
used conflict management style. Six months into the expedition, these conflict management styles retained 
their roles with minor changes. The minimum changes (or greatest stability) were observed among the 
expedition members form the younger group. Also, the indicators of collaborating and compromising 
increased over time. 

Conclusions. The Antarctic expedition members of different age groups use different conflict 
management styles, but all of expedition members are show mutual understanding, support and readiness 
for compromising for the sake of good work. 

Key words: age groups, accommodating, avoiding, collaborating, competing, compromising, 
workplace conflicts.
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