ISSN 2707-3092 (Online)
https://doi.org/10.32835/2707-3092.2020.20.86-94

4 |nstitute
4 of vocational

' 4 education and training
4 of NAES of Ukraine

@O0
MANAGING PROFESSIONAL (VOCATIONAL)
EDUCATION SCHOOLS AS PROJECT-ORIENTED
ORGANIZATIONS

Professional Pedagogics/1(20)'2020, 86-94 pp.

Zoya Ryabova

Dr. h. of Pedagogy, Professor g.n.s. Laboratory of Foreign Systems of Vocational Education and Training of the Institute of
vocational education and training of the National academy of educational sciences of Ukraine
https://orcid.org/0000-0001-9373-7121, e-mail: Ryabova69@gmail.com

Abstract.

Relevance determined by the need to reorient the management system of vocational educational institutions
on a project basis in order to ensure the quality of educational services, sustainable development of educational
institutions and its social transformation by forming a project mental model of subjectsof vocational education.

Purpose: to describe the essence of the management of the vocational educational institution as a project-
oriented organization and to reveal the characteristics of the process of using knowledge management technology
for the staff professional development.

Methods. to determine and summarize the results of scientific research and formulate the essence of the
main study definitions of the analysis theoretical methods, synthesis, classification and systematization are
used.

Results: the essence of management of vocational educational institution as a project-oriented organization
is substantiated. The content of management of such an institution is determined through the description of the
set of management functions from the standpoint of project management. The organization of the process of
providing educational services through the implementation of short— and long-term projects is described, it
will contribute to the formation of the project mental model of its participants. It is revealed that the management
processes of a modern vocational educational institution are based on the concept of human capital development
as the main resource that provides it with the necessary competitive advantages in the markets of educational
services and labor and, in general, ensures the success of its life. It was found that the usage of knowledge
management technology, which is based on the essence of the definition of "knowledge of the organization", is
effective for the development of educational staff.

Conclusions: it is proved that the management of vocational educational institution as a project-oriented
organization will meet the needs of the state economy in skilled and competitive workers, which will contribute
to the development of human capital.

Keywords: management of educational institution, project-oriented organization, project management,
project mental model, knowledge management.

enhanced by the fact that the conditions in which the
activities of these institutions are market. A
characteristic feature of which is that they are based

Introduction. Core role in the implementation of
the key task of the educational system play the
vocational educational institutions in relation to the

growth of personality through the formation of the
need for lifelong learning. In this regard, there is a
question of ensuring the quality of educational
services and the formation of consumers' attitude to
education as a social value. The relevance of this is
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on the regular exchange transactions between
producers of goods (services) and consumers. And,
in the case of free access to the market, both producers
and consumers, the exchange takes place in a
competitive environment. Given the above, we
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emphasize that the educational services market and
the labor market, which employs institutions of
vocational educational institution, are developing
against competition. In order to have a leading
position in these markets, institutions need to focus,
take into account and respond in a timely manner to
constant changes in both internal and external
environment and ensure the restructuring strategy for
further development of the institution.

Sources of research. The issues of management
of an educational institution were considered in detail
in the scientific investigations of such scientists as
T. Borova, L. Danylenko, G. Yelnykova,
G. Kravchenko, O. Marmaza, G. Poliakova,
O. Pochueva, V. Oliinyk, Z. Riabova, T. Sorochan,
G. Tymoshko, T. Khlebnikova, E. Khrykov and
others. The conceptual aspects of project management
and the usage of its technology in the management
of educational institutions were considered in the
studies of such authors as S. Bushuiev, M. Gryneva,
L. Nozdrina, E. Matvyshyn, T. Makhynia,
V. Morozov, L. Olifira, L. Ponomarenko, O. Polotay,
F. Freich, V. Yashchuk. The technology of knowledge
management is described in the works of such authors
as L. Batenko, A. Gaponenko, O. Grebeshkova,
P. Drucker, O. Kondur, A. Nalyvaiko, G. Ostrovskaia,
O. Pankrukhin and others.

In the works of scientists, the essential
components of the management of an educational
institution are thoroughly described and the
mechanisms of effective management of the system
of providing educational services are revealed. At the
same time, in our opinion, today it is relevant and
absolutely necessary to build the educational
institution's activities on a project basis in general
and vocational in particular. This involves the process
organization of providing educational services
through the implementation of short— and long-term
projects, which will contribute to the formation of
the project mental model of its participants. This
determines the formulation of the article purpose,
which is to describe the essence of the vocational
educational institution as a project-oriented
organization and to disclose the characteristics of the
process of the usage knowledge management
technology for the professional staff development.

Methods. The research used theoretical methods
of analysis, synthesis, classification and
systematization, which were used to determine the
essence of the studied phenomena and generalize the
results of scientific research and formulate the
essence of the main study definitions.

Results and discussion. It was determined that the
management of vocational educational
institutioncomply with the general theory of
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management during the research (Yelnikova, 1999, p.
205). Based on the work of scientists and analyzing
the governing documents, it can be noted that the
vocational educational institution, in essence, is a
socio-pedagogical system (Yelnikova, Borova and
Riabova, 2017). Management of such a system comply
with the general theory of management in general and
social systems in particular. In general, the social
system is understood as a holistic unity, the main
element of which is people, their interactions,
relationships and connections (Dictionary, 2005,
Wikipedia). These connections, interactions and
relationships are stable and reproduce in the historical
process, based on the joint activities of people, passing
through the generation. Any social system has a
structure (from the Latin — structura — structure,
location, order), which means the way of the
subsystems interconnection, components, elements of
the system that interact in it and ensure its integrity
(Gaponenko, 2008). A necessary property of any social
system is management. This is due to the systemic
nature of the social system, the social nature of work,
the need for people to communicate in the process of
work and life, the exchange of their material and
spiritual activity's products. There is thedefinition
like"social management", which means the impact on
the social system in order to organize it, preserve the
quality, specificity, improvement and development.
Social management differs from management in
technical and biological systems in that the subject of
management influences the object by defining the goals
of activity, which are decomposed into less global and
provide for their acceptance by the object of
management (Yelnikova, 1999).

In terms of content, the management system of
thevocational educational institution is a process of
objectively informing the subjects and objects of
management about the state of functioning of all life
systems of the institution. The main task of this
information is that in case of deviation of the vital
signs of the institution from the planned to take the
necessary corrective measures to correct them
(Riabova, 2013). This is what ensures the openness
and transparency of the management system and
facilitates the adoption of the necessary decision to
predict the further development of the educational
institution. Thus, the management system of the
vocational educational institution in the capacity of
the socio-pedagogical system is aimed at maintaining
its current state and at the same time to transfer it to
the qualitatively new state — a state of constant
development that ensures the institution as an open
system. Thus, management ensures the roll-out aimed
at maintaining and restoring the lost balance, which
occurred due to a certain impact on the system (both
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externally and internally). Basically, the roll-out of
these processes occurs through the adoption of certain
management decisions.

The effectiveness of management decisions
depends entirely on the effectiveness of the tracking
mechanism, accounting and management of current
changes, independent determination of customer
satisfaction and the formation of requests. Figure 1
shows the essential components of the management
of socio-pedagogical systems in general and the
vocational educational institution in particular
(Yelnikova, 1999). We emphasize that in general and
in the management of vocational educational
institution the core position in the management of
socio-pedagogical systems is to obtain
informationabout the internal state of the managed
system and the nature of the external influences;
making the necessary and timely management

In analyzing the Figure I, we note that the
management of vocational educational institution as
a socio-pedagogical system is a process that involves
a certain influence of the subject of management on
the object of management, based on this impact is
the sequence of certain actions (functions).

That is, the management process is characterized
by the corresponding functions (from the Latin —
functio — acting), which means the relationship of
two (groups) of objects, where changes in one are
accompanied by changes in the other.

We support the position that management is
cyclical, so management functions are combined into
a management cycle (Borova et al. 2019). The
management cycle, according to the dictionary, is a
complete set of periodic, successive stages
(components) of the management process. The
components of the process are: obtaining information
by the control subsystem (subject of management):

its processing in order to make a decision; transfer
of the decision for implementation; implementation
control (Dictionary, 2005).

The management cycle in the vocational
educational institution we will understand as a set of
interacting, successively changing each other,
subordinate to one goal management functions
(analysis, planning, organization, control, regulation),
the complex implementation of which ensures
successful management.

The management cycle begins with the analysis
of' the received information on a condition of activity
of educational institution. We support G. Yelnikova's
point of view that this sequence is a management
process' stage. This is due to the fact that they are
based on the computer science, cybernetics, tectology,
including decision theory and feedback theory
(Yelnikova, 1999; 2017). The implementation of these
stages of the management process will certainly
ensure the effectiveness of the interaction of the social
system elements and will contribute to the
programmed result of its activities.

It is the fact that the vocational educational
institution is an open, dynamic socio-pedagogical
system and provides for the free exchange of
information of its management structure (subject of
management) with the internal and external
environment, for the current adjustment of its
functioning and development. The degree of openness
depends on mutual trust and the degree of
psychological protection of the management subject
and the object. Reducing the degree of psychological
protection increases mutual trust and the degree of
openness, which helps to reconcile the purposes of
the interacting groups and cooperate to achieve the
planned purpose (Yelnikova, Borova and Riabova,
2017).

~

Controlling mechanism:
goals, principles, methods, techniques, forms,
incentives

~

Management entity
(administration of the
vocational educational

Management process:
technologies, algorithm (stages), controlling
cycle

Controlling object
(employees of the vocational
educationalinstitution)

institution) \_ /
Content (functions) of management:
general and partial,
Organizational structure:
types and multilevel
\§ J

Fig. 1. The essential components of the management of the vocational educational institution

88

Professional Pedagogics/1(20)'2020



We have to consider the features of the management
of vocational educational institution as a project-
oriented organization. Note that the purpose of
vocational educational institution is the formation and
development of professional personal competencies
necessary for professional activity in a particular
profession in the field, ensuring its competitiveness in
the labor market and mobility and career prospects
throughout life. According to the Law of Ukraine "On
Education", an educational institution is a legal entity
of public or private law, the main activity of which is
educational activity. In accordance with Article 17 of
the Law of Ukraine "On Vocational Education",
avocational educational institution — is an educational
institution that meets the needs of citizens in vocational
education, mastery of working professions, specialties,
qualification in accordance with their interests,
abilities, health (Law of Ukraine). The normative
documents define more than 17 types of vocational
educational institutions. The main task of vocational
educational institution is the training, retraining and
advanced training of persons at the expense of state
and / or local budgets, as well as agreements with
enterprises, institutions, organizations, individuals and
/ or legal entities. In addition, it should be noted that
the procedure, conditions, forms and features of
vocational education are determined by a special law.
The subjects of vocational educational institution are
applicants for education (pupils, students, listeners)
of the vocational educational institution. It is noted
that the management of the vocational educational
institution is carried out by its head, his appointment,
powers are also defined at the legislative level. The
main task of the head is to provide conditions for the
functioning and development of the institution, to
promote the provision of citizens of Ukraine, including
persons with special educational needs, as well as
foreigners and stateless persons staying in Ukraine
legally, the right to obtain vocational education in
accordance with their vocations, interests and abilities,
retraining and advanced training. In connection with
the analysis, there is a task to describe the peculiarities

Table 1

of the functioning of vocational education in the
context of globalization challenges and reform
processes in education (Laws of Ukraine).

Given the challenges of today, we note that to ensure
a positive reputation of the institution in the market of
educational services, it is necessary to introduce project
management technology in the management system
of the institution. An analysis of scientific sources
shows that today's challenges require the education
system created for the intellectual development of
human capital, which is used by the highest factor of
competitiveness. We emphasize that for educational
institutions, including vocational educational
institutions, the usage of project management
technology is the key to successful positioning in the
market of educational services and the labor market.
Summarizing the results of the analysis of scientific
sources, we understand a project-oriented organization
as an organization in which its main activity is built as
a project. That is, the leading characteristic of the
project-oriented organization is a clear definition of
the purpose of activity and orientation on result in the
certain period of time in the conditions of limited
resource maintenance. A comparison of traditional and
project-oriented organization is given in Table 1.

Based on the above, we can provide the following
interpretation: the vocational educational institution
as a project-oriented organization is an organization
whose educational activities are based on the
implementation of both short-term and long-term
projects, the implementation of which aims to ensure
the quality of educational services,constant
development of educational institutions and its social
transformation.

The main tasks of the management ofvocational
educational institution as a project-oriented
organization are:

1. The predominant focus on the accumulation of
theteam intellectual potential and the application of
knowledge management in the management of the
institution.

Comparative characteristics of traditional organization and project-oriented organization

Indicator Traditional organization Project-oriented organization
Purpose System-forming, SMART-analysis is possible  System-forming, SMART-analysis is mandatory
Structure Statistical, Dynamic,
Linear and functional organizational structure ~ Functional and divisional organizational
of management. structure of management.
Linear prevails Divisional prevails
Activity Procedural Projected
Result Planned, Planned,
Intended Unique
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2. Paying special attention to such positions in
management as: information and personnel, which
allows you to build effective relationships between
organizations.

3. The need to form a worker with a new mental
model, the most important characteristics of which
are determined by the level of the personal growth
and a wide range of common qualities and needs of
participants in educational and industrial interaction.

4. Orientation of the strategic purpose of the
vocational educational institution not only to improve
the professional staff potential, but also to form the
ability of employees to innovate, creation, efficiency
drive. That is, creating conditions for innovative
development of the institution.

5. Information nature of the activity of the
vocational educational institution as a project-
oriented organization, for which information is both
a resource and a commodity. Formation of
informational culture of educational institution.

Consider the technology that was mentioned
above. Namely: knowledge management technology
in the management of the vocational educational
institution as a project-oriented organization
(Oliynyk, 2009; Kondur, 2018; Ostrovskaia, 2019).

The human resources is the leading factor in
ensuring the success of any organization in general
and the vocational educational institution in particular
(Gaponenko and Pankrukhin, 2008; Wikipedia). We
emphasize that in economic theory, the concept of
"human resources" is used as a factor in the economic
development of the organization and it means
employees (specialists) of this organization with the
level of their professional competence and ability to
improve it. Thus, the development of the organization
has a linear dependence on the development of
professional competence of its employees. This
involves the creation of a team of qualified and
competent professionals, which can be done with the
help of knowledge management technology — (from
the English — knowledge management). Knowledge
management is an integral part of the management
of any organization, including educational
institutions. Knowledge management technology is
a system of actions related to the formation of new
knowledge, their storage, usage and dissemination
in the organization (Drucker, 2014; National Standard
of Ukraine; Nalyvaiko ed., 2014). It is a process that
ensures the preservation, distribution and usage of
the intellectual capital (intellectual assets) of the
organization, which is necessary to ensure its success,
efficiency and productivity. The main goal of
knowledge management is to create competitive
advantages of the organization, which is associated
with the development of intellectual potential of the
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organization and the introduction of innovations
(Kondur, 2018; Osrovskaia. 2019). This must include
staff training. That is, the formation of a professional
team of specialists of an educational institution
consists in their constant training and improvement
of professional competence.

We emphasize that the management processes of
amodern vocational educational institution are based
on the concept of human capital development as the
main resource that provides it with the necessary
competitive advantages in the markets of educational
services and labor andensures the success of its life
in general. Consider the concept of "knowledge of
the organization." The National Standard of Ukraine
states that it means the "knowledge specific to the
organization; they are usually acquired through
experience". Basically, it's an information that is used
and exchanged to achieve the goals of the
organization. The basis of the knowledge of the
organization is internal resources (intellectual
property; knowledge gained through experience;
lessons learned from failed and successful projects;
acquisition and sharing of undocumented knowledge
and experience; results of improvements in processes,
products and services); external resources (standards;
scientific community; conferences; obtaining
knowledge from customers or external suppliers).

The key position of the technology is to stimulate
the professional development of educational
institution's employees through their continuous
training to update the skills of organizing interaction
with students and protect their intellectual
achievements. A necessary condition for the effective
usage of knowledge management is a creative
approach and the usage of emotional and value
experience of participants in the educational process.
In order to implement this, a creative approach is used
and a climate is created that will promote an open
positive exchange of professional experiences and
promotes learning from their own experience and the
experience of colleagues. And the experience can be
both positive and negative. The content of the
knowledge of the organization management
technology is clearly shown in Figure 2.

Ensuring the competitiveness of vocational
educational institution is facilitated by strategies for
the effective formation and usage of knowledge,
which aim to: increase the efficiency of the
organization's resources, implement innovations and
ensure the quality of products and services. In
addition, one of the tasks of using any strategy is to
reduce the risks of unused intellectual assets. This
ensures the development of human capital of the
vocational educational institution and contributes to
obtaining a favorable position in the markets of labor
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and educational services. Figure 3 clearly shows the
essence of the organizational culture of the vocational
educational institution through the development of
professional competence of the collective (Otych et
al., 2018).

So it can be stated that the management of the
development of vocational educational institution as
a project-oriented organization will be successful in
determining the state of the environment: external
(PEST-analysis) and internal (SWOT-analysis)
environment of the educational institution; study of
the demand and educational needs of consumers of
services provided by the institution; taking into

Fig. 2. The structure of knowledge management
technology of vocational educational institution

Il level: Culture of the
vocaional educational
institution

Illevel: Department
culture of the vocaional
educational institution

I level: The culture of each
participant of the
educational process
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Fig. 3. Hierarchy of organizational culture of the
vocational educational institution
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account the requests of stakeholders regarding the
activities of the educational institution; analysis of
the feasibility of existing and planning of future
services (development and formation of new
educational programs, introduction of updated
disciplines, planning of special courses, electives that
form a new range of educational services, etc.);
training planning and support for the development
of professional competence of teachers to ensure the
quality of educational services provided by the
institution; tracking the state of competitiveness of
the institution in the market, etc. (Lukyanova, 2009;
Riabova et al., 2017). To ensure the activity of the
vocational educational institution as a project-
oriented organization, it is necessary to carry out
purposeful management. Let's explain the specified
process. There are four generally accepted stages of
project management, namely: preparation for the
project activity of the institution vocational
educational institution; planning of project activity
of the vocational educational institution;
implementation of project activity of the vocational
educational institution; completion of project activity
of the vocational educational institution.

The determining factors in building the activities
of the institution as a project-oriented organization
are defined: terms, resources and quality standards
(Fig. 4). In addition, the leading factor is the usage
of knowledge management technology.

It should be emphasized that the orientation of
the management system of the vocational educational
institution on this characteristics will ensure the
activities of the institution as a project-oriented
organization and contribute to its social
transformation.

Social transformation of vocational educational
institution is a global process of certain
transformations, as a result of which quantitative and
qualitative parameters of the institution change to
form a project mental model of participants of the
educational process that ensures intellectual
development of human capital.

Fig. 4. Determinants of building the activities of the
vocational educational institution as a project-oriented
organization
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Management of a vocational educational institution
as a project-oriented organization involves the
implementation of project activities, which have the
following features: the presence of a goal or purpose
that can be expressed in words or written down; stages
— projects can be long-term, but cannot be infinite;
resources — financial, labor, material or information.
The usage of project management technology gives
the uniqueness to management. It becomes a project
activity. Its difference from the traditional, which is
process-oriented, is that: in the traditional you can study
the implementation of operations once and then repeat
them each time, and in activities organized as a project
management actions will be different each time. Such
activities are innovative. The usage of project
management technology requires constant updating of
the content of activities, the usage of additional
knowledge, skills and tools to meet or exceed the needs
and desires of stakeholders (customers) of the project
(Newton, 2008).

The most important factor in the development of
an educational institution as a project-oriented
organization is the timely receipt of information about
development prospects. The sources of development
of an educational institution are: the creation of an
educational program, which includes a description
of the educational services complex provided by the
vocational educational institution; knowledge of the
features of the market of educational services and
the labor market and taking into account these
features during the planning activities; realistic goal-
setting and definition of both strategic goals and goals
of activity, which are reflected in terms of survival,
development of vocational educational institution
(SMART technology); usage of technology that
describes the internal state of the educational
institution, indicating its strengths and weaknesses
(SWOT-analysis); usage of technology that analyzes
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YupasiiHnni 3akiaagom npodeciiinoi (mpogeciiiHo-TeXHIYHOT) 0CBITH SIK IPOEKTHO-
OPi€HTOBAHOIO OpraHizamiero

309 PssooBa

JIOKTOp MENarorivHuX Hayk, mpodecop T.H.c. Taboparopii 3apydixkHux cucteM npodeciiinoi ocBiTH i HaB4aHHS [HCTUTYTY
npogeciitHo-TexHiuHoi ocBiTt HAITH Ykpainu

Pedepar.

AxmyanvHicms: BU3HAUYA€THCS HEOOXiMHICTIO MepeopieHTamii cucTeMHU yNpaBiiHHS 3akjianoMm mnpodeciitHol
(npodeciiiHo-TexHIUHOT) OCBITH Ha MPOEKTHY OCHOBY 3 METOIO 3a0e3MeYeHHs SKOCTI HaIaHHs OCBITHIX MOCIYT, CTaJIOTO
PO3BUTKY 3aKJiagy OCBITH Ta HOTO COLiabHOTO TPaHC(HOPMYBAHHS LLTIXOM (GOPMYBaHHS POEKTHOTO THUITY MUACIIEHHS Y
cy0'ekTiB podeciitHoi (mpodeciitHo-TexHIuHOT) OCBITH.

Mema: onvcatu CyTHICTh YMpaBJiHHA 3akjJagoM mnpodeciitHoi (mpodeciiiHo-TexHIYHOT) OCBITH SK MPOEKTHO-
Opi€EHTOBaHOT OpTraHi3aliel0 Ta 0XapaKTepu3yBaTH MpPOLEC BUKOPHCTAHHS TEXHOJOTii MEHEeIKMEHTY 3HaHb AJs
npodeciifHoro po3BUTKY MEPCOHATY 3aKJIaIy.

Memoou: TeopeTHIHI METOIN aHAi3y, CHHTE3Y, Kiacudikamii Ta cucTeMaTH3allii BUKOPUCTAHO TSI BA3HAUCHHS Ta
y3arajJbHEHHS pe3yJIbTaTiB Hay KOBUX PO3BiOK i (hOpMyITIOBaHHS O0CHOBHUX NediHiniil o ciiHKeHH s,

Pesynomamu: oOTPYHTOBaHO CYTHICTh YIPaBIiHHS 3aKJIaJoM TpodeciifHoi (mpodeciitHo-TeXHITHOT) OCBITH K
MIPOEKTHO-OPiEHTOBAaHOT opranizaiii. Bu3HaueHo 3MICT ynmpaBmiHHSA TaKUM 3aKJIagoM 4epe3 OMHCAHHS CyKyITHOCTI
yTpaBiiHCbKUX QYHKIIT 3 TO3MILiH MPOEKTHOTO MeHeKMeHTy. OTICaHO OpraHi3alilo Mpolecy HaJgaHHs OCBITHIX MOCITyT
yepe3 peaizamilo KOPOTKO— Ta JOBTOTPUBAIMX TPOEKTIB, IO CTIpUATHME (POPMYBAHHIO POEKTHOTO THITy MUCIEHHS
fforo ygacHUKiB. Po3kpuTo, 110 MpoIiecH yrpaBTiHHSA CydacHUM 3aKiIanoM mnpodeciitaoi (mpodeciitHo-TexHITHOT) OCcBiTH
B CBOif 0OCHOBI MalOTh KOHIIETILIIFO PO3BUTKY JIFOICHKOTO KaIliTay, Ik OCHOBHOTO pecypcy, 1o 3abe3reuye oMy HeoOXiIHi
KOHKYPEHTHI TiepeBart Ha puHKax OCBITHIX MOCIYT Ta mpati i, B3araii, 3a0e3mneuye yCIilIHiCTh HOT0 KUTTEMISIIBHOCTI.
3's1coBaHoO, IO TS PO3BUTKY MEPCOHATY 3aKJIady OCBIiTH Ii€BUM € BUKOPWICTAHHS TEXHOJIOTii MEHEIKMEHTY 3HaHb, B
OCHOBI K0T IOKJTa€HO CYTHIiCTh nediHiuii "3HaHHS opraHizamii".

Bucnosexu: noBeneHo, IO yNpaBliHHA 3akiagoM npodeciitHol (TpodeciiiHo-TeXHIYHOT) OCBITH K MPOEKTHO-
OpiEHTOBAHOIO OpraHizalielo 3a0e3MeunTh peasi3allilo 3aT0BOJEHHS MOTped eKOHOMIKM JepkaBh y KBaJli(piKoBaHMX i
KOHKYPEHTOCTIPOMOXXHHUX Ha PUHKY Tpami poOiTHUKaX, IO CTIPUATAME PO3BUTKY JFOACHKOTO KalliTaly KpaiHH.

Ki11040Bi coBa: ynpasninua 3aknaoom oceimu, npOEKMHO-OPIEHMOBAHA OP2aAHI3aAYis, NPOEKMHUL MEHEOHCMEHM,
NPOEKMHUL MUN MUCTIEHHS, MEHEONCMEHM 3HAHb.
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