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MAHINYJISITUBHUM BIIIUB Y MEAIMHOMY AHTJIOMOBHOMY
MEPUTOKPATUYHOMY JUCKYPCI

YV oaniit cmammi npoananizoearno ocodbaugocmi Meoditino20 NIUSY 8 AH2IOMOBHOMY OUCKYPCI MEPUMOKPAMIL.
OcmanHil po3ensidacmo K CyKynHIiCmb COYianbHO-0upepeHyitiHux OUCKypCitl coyiymy: 0ceimu, nOJimuKu,
EKOHOMIKU, 81A0U, KORMPOUCKYPCIL, NYONIUHOI pUMOPUKY, KL 3aKPINII0I0Mb ab0 0ecmadilizyioms cmay

cucmemy cycniibHux giOHocun. ManinyissmueHuLl 6NIU6 AHANIZYEMO SIK CHOCIO 3MIHU YU KOPUSYBAHHS KAPMUHU

C8Imy peyunicHma, wo peanizyemuscs 3a 00NOM0O2010 8epPOANLHUX CKAA008UX, OAZ0BAHUX HA OKPEMUX MOBHUX

3acobax. Ckiadosi ma MO6HI 3aco0U MAHINYISAMUBHO20 GHAUBY Y MEPUMOKPAMUYHOMY OUCKYPCT
83AE€MOOONOBHIOIOMBCSL, B3AEMONEPEMUHATOMBCSL | CYNPOBOOAHCYIOMbCS HEBEPOATLHUMU KOMNOHEHMAMU.

Knwouosi cnosa: mepumoxpamudnuli OUCKYpC, MAHINYIAMUGHUL 6NIUE, OUCKYPCUBHI cMpamezil.

JlMckypcuBHA iSUTBHICTE OOMEXKYETBCS COLIAIbHO-OPIEHTOBAHMMHU MOBJICHHEBHMHU TPOSIBaMH, (hDeHOMEH
JIUCKYPCY PO3TJSNAETBCS SIK PE3YJbTAT COLiaJbHO-OPIEHTOBAHOI MOBJICHHEBOI JISUTBHOCTI, Jie T'OJIOBHOIO
(yHKIIIE€I0 TUCKYpCY € QYHKIis opieHTalii Ta opranizamnii. J[uCKypc MepUTOKpaTii po3IiIsiaaeMo sIK CYKYITHICTb
comiaabHO-TU(GEPEHIIHHUX TUCKYPCIM COILiyMY: OCBITH, MOJITHKHM, CKOHOMIKH, BJIAJH, KOHTPIAMCKYPCII,
MyOJIIYHOI PUTOPHKH, SIKI 3aKPIILTIOIOTH a00 AecTaOuIi3yloTh CTaly CHUCTEMY CYCHUIBHHMX BIAHOCHH. [HIIMiA
BY30JI TEPMIHOJOTIYHUX TPAKTYBaHb CTOCYETHCS CaMe€ PHC MEPUTOKPATHYHOTO JHMCKYpCY, IO 3YMOBJIEHI
COLIAJIEHOIO ITPUPOJIOI0 MOBHOI B3aEMO/III.

AXTyaJJbHUM € BHBYEHHS MaHIIyISTUBHOTO BIUTUBY Ha MacoBOTO ajpecaTa y MEIIHHOMY aHIJIOMOBHOMY
MEpPUTOKPAaTUYHOMY AMCKypci. [lomiTH4HI Ta CycHijbHI MOAIi ICHYIOTh MOCTIHHO, CydacHa JIIOJMHA HE MOXKeE
nepeOyBaTH 10332 KOHTEKCTOM IIMX MOJiH, a OTXKe, He MO)K€ YHUKHYTH I[Oro BILIMBY [1-3]. MaHinynsTuBHUHA
BIUIMB BUBYEHO Ta BUCBITIECHO y (DiIIOCOPCHKUX, COLIONOTIYHUX, IICUXOJIOTTYHUX, JTIHIBICTUYHHX JTOCHIPKEHHSIX
(b. Becconos, €. JI. Jouenko, B. B. 3ipka, C.I. Kapa-Myp3a, I'. lllimnep, E. Hloctpom Tta iH.). [Ipu mpomy
BIUIMB Ha MacoBOr0 ajpecara B Mac-MEIIHHOMY MEPHTOKPATHYHOMY AMCKYPCI 3IIHCHIOETHCS TMEPEeBaXKHO 3a
JIOTIOMOT'OF0 MOBHHX 3aC00iB, 1110 1 BU3HAYA€ AKTYAJBHICTh CTATTI.

MeTta crarTri — OmMC MOBHHUX 3acO0iB MAaHIMYJISTUBHOI'O BIUIMBY Y MEIIfHOMY aHIJIOMOBHOMY
MEpPUTOKPaTUYHOMY AHCKYpci. O6’€KTOM TOCTi/IZKeHHS € MEAIHUN aHTTIOMOBHUH MEPUTOKPATHYHUH JHCKYPC.
IIpeamer pocihimkeHHs1 — MOBHI 3aco0M MaHINYJSITUBHOTO BIUIMBY Yy MENIHHOMY aHITIOMOBHOMY

MEPUTOKPATUYHOMY JTUCKYpCi. MaHIMyIsSTUBHHUN BIUIMB € OaraTOKOMIIOHEHTHHM SIBUIEM. Y HayKOBii
JmiTepatypi HaeTbcs mnpo mpuiiomu, crmocobu, 3acobm BruuBy. C. I'. Kapa-Myp3a crBeppkye, 11O BIUTHB
3MIACHIOETBCS SIK HA MHUCJEHHS, TaK i Ha MOYYTTS aapecara, MPUIOMY OCHOBHOIO MIIIEHHIO MAHIIyIATOpa €
came cepa mouyrris [2: 205].

BupinsaioTe 4OTHPH OCHOBHI BepOaibHI CKIIAIOBI MAaHIMYJIATUBHOTO BIUIMBY — MPUBEPHEHHS YV6azu,
iHOpMYBaHHS NPO NOOII0, BUKOPUCIAHHS YUCAA, BI00OPANCEHHS CYCNiIbHOI OymMKU. Y KOXKHOMY OKPEMOMY
3aBepIICHOMY (DparMEeHTI Mac-MEIifHOrO IMOBIJOMJICHHS MOXKHA 3HAWTH Pi3HI BepOaabHI CKIAIOBI 1 MOBHI
3ac00M MaHIMyJIATHBHOTO BIUIMBY, PE3YJbTAT SKOIO BH3HAYAETHCS CYMAapHHM BIUIMBOM ITO€AHAHHS BCiX
HasSBHUX CJICMCHTIB, JOMOBHCHUX HEBEepOAIbHUMH KoMoneHTamu [4]: "Tra-la-la! If sociopathy is defined as not
caring about the perspectives or emotions of other people, what is the condition where you only care about
people if they're your friends — when you understand the plight of others but can't be bothered unless that plight
directly affects your own? And let's check in on what Lacy has to say about the meritocracy when she's 60 and
unemployable in the tech world. Unions exist to save us from the kind of free market that Silicon Valley
douchebags like Lacy want to create. The only reason people believe in the meritocracy is because they think
they've got a better-than-average shot at succeeding in the meritocracy. Unions are for people who want to know
that their futures are safe from the weighted-lottery mindset that people like Lacy are trying to sell to the
American public [5]. YV HaBeneHOMY (QparMeHTi 30IHCHIOETHCS IPUBEPHEHHS yBard (ameIOBaHHs 0 CBiIOMOCTI
moaek (...what is the condition where you only care about people if they're your friends — when you understand
the plight of others but can't be bothered unless that plight directly affects your own?) OTHOYACHO 31 3BE€pHEHHIM
IO TyMKH 1HIIOI JIFOMUHH, ITOB’s13aHOI 3 iHGOPMYBaHHIM MPO PeajbHY CHTYyalilo 0e3po0iTTsa y "Tak 3BaHOMY"
MEPHUTOKPATHYHOMY CYCHUIBCTBI (And let's check in on what Lacy has to say about the meritocracy when she's
60 and unemployable in the tech world), BinoOpa)xeHHs CyCIIIBHOI AYMKU (people believe in the meritocracy is
because they think they've got a better-than-average shot at succeeding in the meritocracy); 13 MOBHHX 3aC00IB
MaHIMYJIATUBHOT'O BIUIMBY SICKPaBO BUPAYKCHI HOMiHYBaHHA (the weighted-lottery mindset) i 1. 1.

BukopucTranHs BepOalbHOT CKIAIOBOI npusepHerHs yéazu BKa3ye Ha iCHYIOU1 peasibHi po0IeMH Ta HaJa€e iM
OlbII0l Bark. BoHa MO)ke BUKOPHCTOBYBATHCS [UIS TOTO, 1100 BHKJIUKATH PE3OHAHC Y CYCIIJIBCTBI, 3arOCTPUTH
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CHPHUHHSATTS TOAIN, SIKI MATUMYTh HETaTHBHI HACIIIKU JJIsl cycninbeTBa. DYHKINSI ME3YpaTUBIB MONATAE B TOMY,
o0 BUKIMKATH B ajpecara IMEBHUM 00pa3, acolfarlii i3 BEJUKOK KIIBKICTIO 40rochk: ... Today elected
governments run the majority of states in the world. A dozen of CEOs of the biggest banks and international
corporations are those who are the best and the brightest — the ones who have graduated with merit from the
world’s leading universities. Today thousands of citizens are better educated, better informed, their rights are
better protected and they are more empowered to resist the authority of the state than ever before. Both the
political and business elites are more diverse than ever in their ethnic, gender, race and class makeup, while
being better connected and much more homogeneous with regard to their cultural tastes and ideas about
governance. But neither the rise of democracy, nor the rise of meritocrats have eased publics’ growing anxiety
that "markets aren’t working the way they are supposed to, for they are neither efficient, nor stable; that the
political system hasn’t corrected the market failures; and that the economic and political systems are
fundamentally unfair' [6].

VY HaBeICHOMY TIPUKJIAJli PO3KPUBAETHCS MPOOIEeMa CyJacHOTO CYCIIbCTBA, @ caMe, He3BaKalouH Ha Te, 10
y CBITI JOCTaTHs KUIBKICTh JEMOKPATUYHHUX CYCIUIBCTB, CTalIHMX YpSIiB, BUCOKOKBaJi(hikoBaHHX (haXiBIiB,
CBITOBI PUHKH IpAIOIOTh HE Ha JOCTaTHHOMY PiBHI, IOJITHYHI Ta €KOHOMIYHI CHCTEMH KpaiH HEe MOXYTb
cTab1Ti3yBaTH MOCTIiHI €eKOHOMIYHI KpU3H Y CBITi. 3arajbHa KapTUHA KiJIbKOCTI MiIKPECITIOETHCS 32 JI0TIOMOT OO
Me3ypaTuBiB the majority of states, a dozen of CEOs, thousands of citizens, MO CYIPOBOIKYIOTHCS
(G YHKITIOHATPHUM OMMCOM KBasi(iKalliil TisJIbHOCTI Ta PIiBHSA OCBITH YYaCHUKIB MOiH. [TiICHIeHHS BasKIIHMBOCTI
3Ha4YeHHs1 iH(pOpMaIil JOCATaeThCS TAKOX 3a JOMOMOTO0 crielu(ikaTopa — HAWBUILOTO CTYIEHS NMOPiBHSHHS
npucniBHuKiB (4 dozen of CEOs of the biggest banks and international corporations are those who are the best
and_the brightest — the ones who have graduated with merit from the world’s leading universities. Today
thousands of citizens are better educated, better informed, their rights are better protected and they are more
empowered to resist the authority of the state than ever before). I'inepOoi3allis BIUTMBAE Ha €MOIIi ajpecara,
CIIOHYKA€ 3aMUCIHUTHCS Ta CTBOPIOE MEBHI 00pasd Cy4acHOTO CYCHiJIbCTBa. Bce 1€ OKpECNoe 3araibHy
CylepewIuBy KapTHHY AiHCHOCTI.

BukopucTaHHs 4uclia € Iie OAHIEI0 CKIIAJ0BOI MaHIMYISITHBHOIO BIUIUBY, IO ITHPOKO 3aCTOCOBYETHCS B
MEIiHOMY aHTJIOMOBHOMY MEPHUTOKPATHYHOMY AHUCKypci. YUHCIO pO3IIsgaeMo SK KUIbKICTH TOTO, MIO
mignaeTbes JMiudi. Y MEpUTOKPaTUYHOMY TUCKYPCI BOHO 3YCTpiUaeThCs y BepOaibHOMY ogopMIieHHI (pi3Hi
YaCTHHU MOBH), y BHIJIsiAI 1mudp Ta rpadivyHux 300paxkeHb — giarpam, rpagikiB tomo [4]. [HkoaM 3 MeToro
CTBOPEHHS MMEPEIyMOB JUIsl IAHIKH, CTPaxy 3a MaiOyTHE BUKOPHUCTOBYIOTh MEPENiK CTATUCTHYHUX BiIOMOCTEH,
TIOB’SI3aHUX 13 HETaTHBHUMH SIBHIIIAMHU B CYCIIJIBCTBI, 30KpeMa, iH(pOpMaIlilo Ipo 3MEHIIEeHHsT (piHaHCYBaHHS:
the technology provider that's bringing meritocracy to HR with its innovative recruiting solutions, today
announced that it closed a $2 million seed funding round led by Globespan Capital Partners and seasoned
investor Mark Kvamme [2] iT1. 1. Benuka kinbkicte 1udpoBoi iHpopmarlii Moxke "3amrymiaroBatu’ MemiiiHe
TOB1IOMJICHHS, OCOOJIMBO KOJIA TIOPSIZ 13 BEIMKUMH YUCIAMU BUKOPHUCTOBYIOTH 1 He3HauHi: The social costs of
the meritocratic principle also turned to be less benevolent. Strangely enough, the very term 'meritocracy' was
not coined in an ancient tract on good government but it was on the title of an anti-utopian writing of British
sociologist Michael Young, published in the middle of the last century. In Young’s imagination meritocratic
society is not a dream but a nightmare. It is a society of huge income inequalities where citizens have lost their
sense of political community, where democracy is a sham and where the promise of social mobility is replaced
by self-protecting elites, who are in the business of excluding others. Rewarding people according to their talent
and training means that a few will get a lot and many will get almost nothing. Many of Young’s apocalyptic
predictions are today’s reality. The rise of the meritocratic principle means that today we are wealthier but more
unequal than 30 or 40 years ago. By 2007, the year before the crisis the top 0.1 percent of American households
had an income which was 220 times larger than the average of the bottom 90 percent. In 2011, twenty percent of
the U.S. population owned 84 percent of the total wealth. And it is not only in the U.S. Globalization has led to
the decline of inequality between states but it has increased almost everywhere the inequality within nations.
That inequality has been rising faster in egalitarian Germany in the last decade than in most of the advanced
capitalist countries. And this growth in income inequality is accompanied by a decline of social mobility. In
reality inequality persists [5] Tomo. Uncno Takox MOXKe CIIPUSTH CTBOPEHHIO TO3UTHBHOI MOBHOI rpu: "April
12-WHILE "Bull Durham" took us to the church of baseball, the Jackie Robinson movie "42" takes us to
something more like church. It's a sports movie, yes, but also a sincere religious picture that bathes its
characters in heavenly shafts of light, and sends you out snapping your fingers to a rousing gospel number. "42"
is very specific, for example, on the nature of the bond between Brooklyn Dodgers GM Branch Rickey and
Robinson, handpicked by Rickey to become the man who would break baseball’s color barrier, and thus provide
for America, via the meritocracy of the baseball diamond, an example of how a just society should function [5].

BinoOpakeHHs CyCHiIBHOI JYMKH Y MEPUTOKPATUYHOMY JAMCKYPCi MOB’S13aHO 3 MOHATTAM CEHCaIliifHOCTI. 3a
JoroMororo  nesikux  MmapkepiB  ("according to REUTERS", "Obama’s press secretary informed” TaiH.)
CTBOPIOETHCSI 1103151 JOCTOBIPHOCTI IUIAXOM MOCHIIAHHS Ha JIesKi [DKepesia 3 YTOUHCHHSIM Y KOHKPETH3AIli€r0:
SAN FRANCISCO, Aug. 2, 2012 /PRNewswire/ — Gild (http://www.gild.com) Gild recently launched Gild
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Source, the leading solution for identifying, evaluating and profiling developer talent. The patent-pending
technology gauges developers' skills by evaluating open source code and analyzing community interaction, peer
feedback and code sampling. By measuring actual ability — instead of relying only on resume keywords,
employment history or educational background — Gild Source provides verified insights into a developer's
expertise, ability and productivity [2].

BucHoBkH. MepuTOKpaTHYHUN AMCKYPC PO3IIISIHYTO SIK CKJIaJHEe KOMYHIKaTUBHE SIBHIIC (3 ypaXyBaHHSIM
yCiX MOXJIMBUX JIIHTBICTUYHUX, €KCTPAJIHTBICTUYHUX Ta MpParMaTUYHUX [ApaMeETpiB), Y SKOMY KOMYHIKaHTH
ab0 3MiCT Haiexath 0 chepu CYCIIJIBHOTO JKUTTS. MaHIMyIATUBHUM BIUTUB Ha ajpecara B 3aco0ax MacoBOi
iHpopMaIii 3a CYTHICTIO HE € BIIMIHHUM BiJ IHIIMX TNPOSIBIB MaHIMyJAIii, 30KpeMa, B MiXKOCOOHCTICHOMY
CNUIKYBaHHI; He Tepeadadae BpaxXyBaHHS 1HIUBIIyalbHUX BIACTHBOCTEH PELMITIEHTA, a, OTKE, MOXKE MTHCS TIPO
MOXXJIMBOTO ajpecaTa i OUIbII yHIBEpCalbHI MOBHI 3acO0HM, pO3paxoBaHI Ha PI3HOPIBHEBY ayJIWTOPIIO.
MaHIinynaTHBHUI BIUIMB € 0araTOKOMIIOHEHTHUM SIBUIEM. AHai3 MeIifHOr0 MEpHUTOKPAaTUYHOIO JIUCKYPCY
MOKa3aB iCHYBaHHS YOTUPHOX OCHOBHHMX BepOAJbHUX CKIJIIOBHX MAaHIMYJISTHBHOIO BIUIMBY — IPUBEPHEHHS
yBard, iH(GOpPMYBaHHS IIPO TMOi0, BHKOPUCTaHHS YHCIA, BiJOOPa)KEHHS CYCIHIJIBHOI TYMKH. ByIb-sKuii
3aBepIICHUH (parMeHT Mac-MeAiiHOro MOBIIOMJICHHS, SIK MPaBUJIO, MICTUTH Pi3HI MOBHI 3aco0u Ta BepOalbHi
CKJIaJIOBI MaHIMYJIATHBHOI'O BIUIUBY, PE3YyJbTaT SKOTO Oy/Je 3aJIe)KaTh Bil CYMapHOI'O BIUIUBY CHMOi03y BCiX
HassBHUX MOBHHX Ta HeBepOaTbHUX KOMITOHEHTIB.
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Cementox H. C. Manunynamugnoe 6030eiicmeue 6 MeOUuHOM AH2I0A3bIYHOM
MepumoKpamuueckom oucKypce.

B oannoii cmamve npoananuzuposanvl 0CO6EHHOCMU MEOULIHO20 8030€liCBUSL 8 AH2TIOAZLIYHOM OUCKYPCE
mepumoxpamuu. Tlocreonuii paccmampusaem Kax COBOKYNHOCTb COYUATbHO-OUPDepeHYUaTbHbIX OUCKYPCULL
coyuyma: 06pazoeanis, NOIUMUKY, IKOHOMUKU, 61ACTNU, KOHMPOUCKYPCUU, NYOIUYHOU PUMOPUKU,
3aKPEenIsiowUx Wik 0eCmabuiu3ylouux NOCIMOsHHYIO cucmemy 00wecmsennbix omuouwenuti. Manunyismuenoe
6030elicmeue paccmampusaem KaxK Cnocod usmMeHenus Uil KOppeKmuposKu Kapmuhvl Mupa peyunuenmad,
KOMOpblll peanusyemcst ¢ NHOMOWbIO 6epOAIbHbIX COCMABIAIOUUX, OCHOBAHHBIX HA OMOELbHBIX S3bIKOBbIX
cpedcmeax. Manunynamusnoe 6030eticmaue 6J8emcs MHOZOKOMHOHEHMHbIM SIGIeHUeM U 6IUSeT KAK HA
MblUIeHUe, MaK U Ha 4y8cmea aopecamad, Npuvem OCHOGHOU MULLEHbIO MAHUNYIAMOPA A6IeMCsl UMEHHO chepa
yyecmes. Cocmasnsoujue s3bIK08ble CPeOCm8a MAHUNYSIMUBHO20 8030€iCEUSL 8 AH2TIOAZLIYHOM
MEPUMOKPAMULECKOM OUCKYPCE 83AUMOOCICIBYIOM U CONPOBOANCOAIOMCSL HeBePOATLHBIMU KOMNOHEHMAMU.
Buvioensiom uemuipe 0CHOBHBIX 6POATLHBIX COCMABIAIOUWUX MAHUNYISIMUBHO20 8030€UICBUSL 8 MeOULIHOM
AH2TOAZBIYHOM MEPUMOKPAMUYECKOM OUCKYPCe — NpusiiedeHie HUMAaHUs, Unpopmuposanue o coobimuu,
UCNONb308AHUE YUCILA, OMPAIICEHUE 0OUECTNBEHHO20 MHEHUSL.

Knrwouessle cnosa: mepumoxpamuyeckuii OUCKYpC, MAHUNYJISAMUGHOe 8030elicmaue, OUCKYPCUBHbIE CIPame2Ul.

Semeniuk 1. S. Epy Manipulative Influence in the English-Speaking Media Meritocratic Discourse.

Mass Media occupies a special place in the modern life in general and in the space of the discourse interaction
in particular. The following trend prompts some modern researchers to call the modern society as "a media
society". The media has an impact on the daily life rhythm, individual and community events calendar. Mass

Media serves as important means of communication between the government and people, different social groups
and individuals. In today's Mass Media much attention is paid to social and political events that underlie the
social and political discourse which is reflected in studies of many linguists (A. Baranova , V. Dem'vankova,,

D. Gudkov, O. Sheigal etc.). The current paper analyzes features of the media influence in the English-speaking
meritocratic discourse. The last is regarded as a set of social and differential society discourses. educational,
political, economical, governmental, counterdiscourse, public and rhetoric, which can establish / destabilize a
sustainable system of social relations. Manipulation is examined as a way to change or adjust the recipient’s
picture of the world. Manipulative influence is implemented by means of verbal components based on specific

language tools. Components and linguistic resources of the manipulative influence in the English-speaking
media meritocratic discourse are complementary and accompanied by non-verbal components. There are four
main components of the verbal manipulative influence — attention attraction, information about the event, usage
of the numbers which reflect the public opinion. Scientific investigations of manipulative techniques, methods,
means of influence show that manipulative influence is a multicomponent phenomenon which has its impact both
on thinking and feelings of the recipient. The main target of the manipulator is precisely the scope of the senses.

Keywords: meritocratic discourse, manipulative influence, discourse strategies.
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